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ABSTRACT 

The primary mission of the Community College of Rhode Island 
(CCRI) is to help students succeed in reaching their educational goals by 
preparing them to enter the workforce or transfer to a 4-year college or 
university. Each year, CCRI surveys the previous year’s graduates as a way of 
measuring success. About 1,379 members of the class of 2001 were asked to 
provide information about place of employment, job title, salary, and status 
of continuing education. Also, 1,126 (81.7%) responded to the survey. The 
report indicates 517, or 45.9%, of graduates were employed full-time; 126 
(11.2%) were employed full-time and going to school part-time; 106 (9.4%) 
were employed part-time, 20 (1.8%) were unavailable for employment; 55 (4.9%) 

were unemployed and searching; 112 (9.9%) were in school full-time; and 190 
(16.9%) were in school full-time and working part-time. More than 93% of 
respondents were employed, continuing their education, or both. The report 
breaks down employment and transfer status into 26 different programs and 
departments, ranging from Business Administration to Liberal Arts and 
Technical Studies. Average salaries reported are based on a 40-hour week and 
are reported only for education-related employment. Research instrument 
appended. (NB) 
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CCR/ Campuses 



CCR1 ... serving 16,000 students at campuses across the state 




Knight Campus 

400 East Avenue 
Warwick, RI 02886 
825-1000 



Flanagan Campus 

1762 Louisquisset Pike 
Lincoln, RI 02865 
333-7000 



Liston Campus 

One Hilton Street 
Providence, RI 02905 
455-6000 



Satellite Campus 

Newport Hospital 
275 Broadway 
Newport, RI 02840 
847-9800 



This report was produced by the Office of Institutional Research and the Office of Public Relations 
and Publications. 

Design and Photographs by David Fischbach 
August 2003 500c t. 

STATEMENT OF NONDISCRIMINATION AND AFFIRMATIVE ACTION: The Community’ College of Rhode island does 
not discriminate on the basis of race, color, creed, national or ethnic origin, gender, religion, disability, age, sexual orientation, 
gender identity t or expression, disabled veteran status, veteran of the Vietnam Era status, or citizenship status, (except in those 
special circumstances permitted or mandated by law ). 

Individuals who are interested in attending CCRl events but require special accommodations because of a disability, should 
contact John White, Director of Affirmative Action, at (401) 455-601 1 at least one week before the event. 
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The true measure of CCRTs success ... 
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"77?e experience / got in my classes 
and in my clinical training at CCRi 
prepared me well to move right 
into my career . " 

James A. Webb 
Class of 2001 

Radiography 

X-ray Technologist, Kent Hospital 



" The support pro vided by 
the professors at CCRI was as 
critical to my success as the 
course material they taught. " 

Carol L. Smith 
Class of 2000 
Computer Networking 
Technical Specialist, Fleet Capital 
Leasing 



'The Community College of 
Rhode Island provided me with 
an exceptional foundation on 
which to build my career . " 

Marilyn E. Asselin, Ph.D. RNC 
Class of 1974 

Nursing 

Director, Dept, of Education, Kent Hospital 
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Introduction 



Look at the people around you. As you go through a typical day, notice the 
teachers in the schools and day care centers, the police officers and firefighters in 
your neighborhood, the health professionals in the hospitals and medical offices, 
the professionals in the office buildings, the computer specialists and technicians 
working in companies across the state, elected officials, your co-workers. Chances 
are, many of the people you depend upon every day have benefited from the Com- 
munity College of Rhode Island. With an enrollment of 16,000 students each se- 
mester, CCRI touches the lives of most Rhode Island families. 

Each year, between 1,200 and 1,700 Rhode Islanders graduate from CCRI 
and thousands more come to the college to take a course or two as part of their 
lifelong learning endeavors. Currently, our graduates total more than 46,000, most 
of them living and working in this state. It could be said that they are the backbone 
of the Rhode Island economy - the company CEOs and lawyers, educators, health 
care professionals, technicians, manufacturers and service workers that keep the 
Ocean State afloat. 

Many of our graduates also choose to continue their education by transfer- 
ring to another school. This class was no exception. Of those responding to the 
survey, 27% indicated they were attending school full time and another 10% part 
time. Whether students transfer before completing a degree at CCRI or upon 
completion as highlighted in this report, the transfer function is performing very 
effectively in meeting the needs of our students. As indicated on the following 
page, graduates of the Class of 2002 are continuing their studies at a variety of 
colleges across the country. 

Established in 1964 to give all Rhode Islanders an opportunity to achieve 
their educational goals, CCRI remains committed to helping every student suc- 
ceed. The college serves recent high school graduates, older adults looking for a 
new career, recent immigrants and businesses looking to give their employees the 
training they need to remain competitive in a global economy. 
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Where the class of 2002 is studying 



Air Force Technical School 
Bridgewater State College 
Bryant College 

California College of Arts and Crafts 
Central Connecticut State University 
Community College of Rhode Island 
Dean College 

Eastern Connecticut State University 

Green Mountain College 

Hawaii University 

Houghton College 

Johnson and Wales University 

Katherine Gibbs School 

Middlesex Community College 

New England Institute of Technology 

New Horizon Computer Learning Center 

Nichols College 

Northeastern University 

Providence College 

Rhode Island College 

Rhode Island School of Design 

Roger Williams University 

Salve Regina University 

Stonehill College 

University of Albany 

University of Massachusetts 

University of Massachusetts-Dartmouth 

University of New Haven 

University of Rhode Island 

University of South Florida 

Worcester State College 



This list constitutes full-time students continuing their education only and 
does not include the continuing studies of part-time students . 

Over 27 % ofCCRl graduates are continuing their education full time. Many 
more students transfer to these and other schools as full-time students before 
graduating from CCRl. 




o 

ERIC 



9 



9 




Meeting Expectations 
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CCRI’s primary mission is to help students succeed in reaching their 
educational goals by preparing them to enter the workforce or transfer to a four- 
year college or university. Each year the college attempts to measure its success 
in this regard by surveying the previous year’s graduates. 

This year the 1,369 members of the Class of 2002 were asked to provide 
information about place of employment, job title, salary and status of continuing 
education. Of those, 1,079, or 78.8%, responded to the survey. The results indicate 
that, overwhelmingly, CCRI graduates succeeded in reaching their educational 
goals. In fact, more than 95% are employed, continuing their education or a 
combination of both. 

A total of 624 graduates reported that they are working full time, with another 
334 employed on a part-time basis (221 of those working part time are also 
continuing their education).* Also, 293 graduates are attending school full time; 
39.9 percent of these are attending Rhode Island College and 24.2 percent are 
studying at the University of Rhode Island. Members of the Class of 2002 
transferred to more than 30 colleges and universities. 



* Range and average of salaries reported by employed graduates may vary from year to year based on salary 
levels that may have existed prior to obtaining the degree or certificate. 
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Survey Statistics for Class of 2002 



1,369 

1,079 



515 

109 

113 

18 

31 

72 

221 



GRADUATES 

RESPONDING 



Employed Full-Time 

Employed Full-Time/Education Part-Time 
Employed Part-Time 
Unavailable for Employment 
Unemployed and Searching 
Education Full-Time 

Education Full-Time/Employed Part-Time 



78.8% 



47.7% 

10 . 1 % 

10.5% 

1.7% 

2.9% 

6.7% 

20.5% 
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Total Employed, Continuing their Education, 
or a Combination of Both 



95.5% 












About this report ... 

Since the Career Placement and Graduate Transfer Report is based on a self-report survey, some caution 
in interpretation is suggested. In looking at the data, please be advised that average salaries, based on a 40-hour 
week, are reported only for educational-related employment and may show an unexpectedly broad range due to 
data collected from both graduates in entry-level positions and professionally employed graduates who at- 
tended CCRI for further professional development. 

The overall results from this year’s survey again validates, as have all reports since 1985, CCRI’s success 
in preparing graduates for further education as well as for jobs in the Rhode Island economy. 
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Business A dmimstration 



The Business Administration program focuses on providing students with a 
solid academic background in business as well as specialized training in a variety 
of areas. Students receive a solid foundation in management, marketing, 
accounting, retail management, finance/banking, entrepreneurship and real estate. 
They also learn critical thinking, problem solving and decision-making skills. A 
cooperati ve education option offers students an opportunity to gain work experience 
while in school. 



pobertand 
Katherine 
Cottrell 
Class ot 2002 



2002 GRADUATES OF PROGRAM: 170 

2002 Graduates of Program Responding 133 

68 Employed Full-Time 

23 Employed Full-Time/Education Part-Time 

7 Employed Part-Time 

3 Unavailable for Employment 

5 Unemployed and Searching 

10 Education Full-Time 

17 Education Full-Time/Employed Part-Time 

Responding Graduates Working in Their Field 

Average Salary: $33,949/yr. ( $17,888 - $65,000 range) 

Number of 

Position Employer 

1 AT Cross 

1 AAA Southern New England 

1 AAI Foster Grant 

1 ADT Security Services 

1 A IPSO 

1 Air Cleaning Concepts Incorporated 

1 Altis Health 

1 Ames Electro Materials 

1 Arnica Mutual Insurance Company 

1 Avery Dennison 

1 Beacon Mutual Insurance Company 

1 Blue Cross Blue Shield of Rhode Island 

1 Boys and Girls Club of Providence 

1 Bradford Soap Company 

1 Brooks Pharmacy 

1 Brown University 

1 Burrillville School Department 

1 Capstan Atlantic 

1 Capuano Insurance 

1 Carbon Technology Incorporated 

1 Casey’s Grill and Bar 

1 Casual Comer 

1 Center for Hispanic Policy and Advocacy Inc. 

1 Citizens Bank 

1 Citizens Bank 

1 Computer Sciences Corporation 



78.2% 

51.1% 

17.3% 

5.3% 

2.3% 

3.8% 

7.5% 

12 . 8 % 



Position 

Not Disclosed 
Payroll Specialist 
Program Manager 

Account Management Representative III 

Senior Insurance Coordinator 

Office Worker 

Receptionist 

Not Disclosed 

Life Underwriter 

Project Manager 

Underwriter 

Accounting Clerk 

Business Management Assistant 

Salesroom Manager 

General Accountant 

Administrative Assistant 

Bookkeeper/Operations Manager 

Machinist 

Bookkeeper 

Human Resource Director 
Bookkeeper/Office Manager 
Assistant Manager 
Outreach Paraprofessional 
Analyst 

Operations Clerk 
Executive Secretary 
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Business Administration, continued 



1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 



Cumberland Housing Authority 
CVS Corporation 
CVS Corporation 
CVS Corporation 
D V Woodworking 
DB Companies Incorporated 
Demaich Industries Incorporated 
Dominion Rebar Company 
East Side Enterprise LLC 
Equity Title and Closing Services 
Executive Services 
First Realty 
Fleet Bank 
Fleet Bank 

Fleet Boston Financial 

Garelick Farms 

Heritage Park YMCA 

International Packaging Corporation 

J P Plastics Incorporated 

K. A. Jackman Carpentry Company 

Meeting Street Center 

Morton Hospital 

Mt. Pleasant Hardware Incorporated 
Multi State Title Company 
Naval Undersea Warfare Center 
Naval Undersea Warfare Center 
Naval Undersea Warfare Center 
Naval Undersea Warfare Center 
Newport Federal Savings Bank 
Nikki’s Liquor 
Not Disclosed 
Not Disclosed 
Not Disclosed 

Preservation Society of Newport 
PROMA Technologies Incorporated 
Putnam Investments 
Ross-Simons Jewelers 
Sari a Software 
Self Storage Center 
Smurfit-Stone 
Spike’s Junkyard Dogs 

State of Rhode Island/Community College of RI 

Stilson Road Autoparts Store 

Surgicare 

T F Green Airport 

Texas Instruments 

Toray Plastics America Incorporated 
TruGreen ChemLawn 

Village Inn Recreation Partners Incorporated 



Property Manager 
Analyst 

Shift Supervisor 

Worker’s Compensation Dept. Manager 
Supervisor 

Accounts Receivable Clerk 
Production Supervisor 
Operations Supervisor 
Junior Accountant 
Accountant 

Owner/Staffing Services 
Manager 

Loan Administrator 
Loan Specialist 
Senior Teller 

Cash Applications Specialist 

Administrative Assistant 

Regional Sales Manager 

Office Administration 

Owner/Carpenter 

Early Childhood Educator 

Accountant 

Bookkeeper/Office Manager 
Legal Assistant 
Accounting Technician 
Budget Analyst 
Data Management Specialist 
Mechanical Engineer 
Bank Teller 
Assistant Manager 
Marketing Director 
Retail Manager 
Scheduler 
Staff Manager 
Data Control Analyst 
Coordinator 
Benefits Manager 
Administrative Assistant 
Office Manager 
Administrative Assistant 
Manager 

Executive Assistant 
Office Manager 
Inventory Specialist 
Supervisor 

Administrative Assistant 

Customer Service Rep./Material Scheduler 

Training Manager 

Bookkeeper 
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Business Administration, continued 




1 VPI Packaging Corporation 

1 Wendy’s 

21 Employed Outside Field 



Financial Controller 
General Manager 



Responding Graduates Continuing Their Education Full-Time: 



Number 

Student 


Institution 


Maior 


1 


Bryant College 


Accounting 


1 


Bryant College 


Business Marketing 


1 


Community College of Rhode Island 


General Studies 


2 


Johnson and Wales University 


Accounting 


1 


Johnson and Wales University 


Business 


1 


Nichols College 


Human Resource Management 


1 


Not Disclosed 


Finance 


3 


Rhode Island College 


Accounting 


2 


Rhode Island College 


Business Management 


1 


Rhode Island College 


Computer Information Systems 


1 


Rhode Island College 


Finance 


1 


Rhode Island College 


History 


1 


Rhode Island College 


Management 


2 


Rhode Island College 


Marketing 


1 


Roger Williams University 


Business Management 


1 


Roger Williams University 


Law Enforcement 


2 


University of Rhode Island 


Accounting 


1 


University of Rhode Island 


International Business 


1 


University of Rhode Island 


Marketing 


1 


Vidal Sassoon 


Hair Styling 


1 


Warwick Academy of Beauty 


Cosmetology 
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Cardio-Respiratory Care 



The Cuidio-Respiratory Care program is an accredited two-year respiratory therapist program 
leading to an A.A.S. degree. Respiratory Care is an allied health profession in which respiratory 
therapists work under the direction of a physician to evaluate, treat and care for patients with breathing 
disorders. During the course of study, the student attends clinical practice at various affiliate sites 
including specialty rotations in neonatal and pediatric care, pulmonary function testing, hemodynamics 
subacute/chronic care, pulmona.7 rehabilitation and home care. Graduates must pass a national entry- 
level examination and are eligible to sit for the advanced-level credential (RRT). Respiratory care 
practitioners are licensed in the state of Rhode Island and are employed in hospitals, nursing facilities, 
clinics, doctors offices, home care companies and rehabilitation centers. 



2002 GRADUATES OF PROGRAM: 

2002 Graduates of Program Responding 

7 Employed Full-Time 

0 Employed Full-Time/Education Part-Time 

0 Employed Part-Time 

0 Unavailable for Employment 

0 Unemployed and Searching 

0 Education Full-Time 

0 Education Full-Time/Employed Part-Time 



Responding Graduates Working in Their Field: 

Average Salary: $35, 840/yr. ( $33,000 - $40,000 range) 

Number of 

Position Employer 

1 Kent County Memorial Hospital 

1 Landmark Medical Center 

1 Pawtucket Memorial Hospital 

1 Rhode Island Hospital 

1 Rhode Island Hospital 

1 Sturdy Memorial Hospital 

1 The Miriam Hospital 

0 Employed Outside Field 



8 

7 



87.5% 

100.0 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 



Position 

Respiratory Therapist 
Respiratory Therapist 
Respiratory Therapist 
Respiratory Care Practitioner 
Respiratory Therapist 
Respiratory Practioner 
Respiratory Therapist 
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Michelle Broccoli 
Class of 2002 
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Chemical Technology 



The Chemical Technology Program integrates experimentation, lecture and 
recitation materials to produce a unified presentation of analytical, inorganic, 
organic and industrial chemistries. It is designed for students who are more 
interested in the application of science than the mathematical descriptions of 
theoretical concepts. The program is accredited by the American Chemical 
Society. Graduates from the program find employment in areas ranging from 
aerospace and biochemistry to pollution control and zinc metallurgy. 



2002 GRADUATES OF PROGRAM: 5 

2002 Graduates of Program Responding 4 


80.0% 


2 


Employed Full-Time 


50.0% 


1 


Employed Ful 1-Time/Education Part-Time 


25.0% 


0 


Employed Part-Time 


0.0% 


0 


Unavailable for Employment 


0.0% 


0 


Unemployed and Searching 


0.0% 


0 


Education Full-Time 


0.0% 


1 


Education Ful 1-Time/Employed Part-Time 


25.0% 



Responding Graduates Working in Their Field 

Average Salary: Insufficient Information 



Number of 
Position 

1 

2 



Employer 

Prevelere Science 
Employed Outside Field 



Responding Graduates Continuing Their Education Full-Time 

Number 

Institution 



Student 

1 



University of Rhode Island 



Position 

Research Assistant 



Major 

Chemical Pharmacology 
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Clinical laboratory technicians perf orm all of the routine tests in an up-to-date medical laboratory. 
The technician is required to know specific techniques and instruments. The CLT Program is a two- 
year program that includes clinical training. At the end of this experience, students are eligible to take 
a certification examination to become licensed by the State of Rhode Island. Graduates work in 
private laboratories, doctors’ office laboratories, hospital labs, research, sales and commercial 
laboratories. 



2002 GRADUATES OF PROGRAM: 5 



2002 Graduates 


of Program Responding 5 


100.0% 


4 


Employed Full-Time 


80.0% 


0 


Employed Full-Time/Education Part-Time 


0.0% 


1 


Employed Part-Time 


20.0% 


0 


Unavailable for Employment 


0.0% 


0 


Unemployed and Searching 


0.0% 


0 


Education Full-Time 


0.0% 


0 


Education Full-Time/Employed Part-Time 


0.0% 


Responding Graduates Working in Their Field 




Average Salary: 


Insufficient Information 




Number of 


Position 


Emplover 


Position 


1 


Eastside Clinical Laboratory 


Microbiologist 


1 


Idexx 


Laboratory Technician 


1 


Pediatrics Associates Incorporated 


Medical Laboratory Technician 


1 


State of Rhode Island/Department of Health 


Clinical Laboratory Technician 


1 


Employed Outside Field 
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Computer Studies 



Barry 
Qodfrey 
Class of 2002 
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CCRI offers two Associate in Science degree programs in the computer area. The 
Computer Programming degree program prepares the student to enter a modem 
programming environment. It stresses problem definition and solution design using 
1 erent programming languages in the development of applications. The 
Microcomputing degree program prepares the student to enter a workplace that 
emphasizes the use of the personal computer as a stand-alone device or in a networked 
computer environment. This program prepares an individual to be employed in computer 
user support services. The college also offers one-year certificate options, which emphasize 
technical work only, for students who already hold a Bachelor’s Degree or have experience in a 
computer-onented profession. The career paths of graduates have been changing in recent years; 
instead of working m programming positions which typically lead to systems analysts positions 
“hid £ r „ mSUranCe com P anies ’ students are going to work for major companies to staff the 



2002 GRADUATES OF PROGRAM: 74 

2002 Graduates of Program Responding 56 


75.7% 


29 


Employed Full-Time 


51.8% 


9 


Employed Full-Time/Education Part-Time 


16.1% 


6 


Employed Part-Time 


10.7% 


1 


Unavailable for Employment 


1.8% 


6 


Unemployed and Searching 


10.7% 


1 


Education Full-Time 


1.8% 


4 


Education Full-Time/Employed Part-Time 


7.1% 


Responding Graduates Working in Their Field 

Average Salary: $39,8 1 3/yr. ( $24,960 - $60,000 range) 




Number of 


Position 


EmDlover 


Position 


1 


AEMC Instruments 


Information Systems Database Assistant 


1 


Arnica Mutual Insurance Company 


Information Technology Associate 


1 


Arnica Mutual Insurance Company 


Information Technology Developer I 


1 


Arnica Mutual Insurance Company 


Web Developer 


1 


B C I Computer Systems 


Technician/Programmer 


1 


Bank Rhode Island 


Loan Reviewer 


1 


CME Consultants Incorporated 


Info Tech. Supervisor/Program Manager 


2 


Computer Associates Incorporated 


Computer Programmer 


1 


Computer Associates Incorporated 


Software Consultant 


1 


Computer Associates Incorporated 


Software Developer/Consultant 


1 


Cox Communications 


Customer Service Representative 


1 


Credit Information Bureau Incorporated 


Office Manager 


1 


DB Companies Incorporated 


Director of Information Systems 


1 


Electric Boat 


Designer 


1 


Fidelity Investments 


Technical Planning Specialist 
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Computer & Networking Maintenance 



Opportunities for individuals skilled in the installation, support and trouble- 
shooting of computers and computer networks continue to increase. This certificate 
provides a balanced coverage of technology fundamentals, computer hardware, 
computer software, and networking technology. An emphasis is placed on operating 
principles of hardware and software, networking models, operating systems, 
internetworking components, industry standards and hands-on laboratory activities for 
developing practical problem-solving ski I Is. Students will develop the ability to configure 
and troubleshoot basic PCs, local area networks (LANs) and internetworks using routers and 
switches. Integrated into the program are courses that prepare the student to sit for both the Cisco 
CCNA examination and the CompTIA A+ certification for computer maintenance. Most of the 
courses in this certificate program transfer towards an associate degree in Computer and 
Networking Technology and to a lesser extent, an associate degree in Telecommunications 
Technology. This program prepares students for employment as computer technicians, computer 
personnel, and network administrators and network installers. 



2002 GRADUATES OF PROGRAM: 
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2002 Graduates of Program Responding 


10 


62.5% 


4 


Employed Full-Time 




40.0% 


2 


Employed Full-Time/Education Part-Time 




20.0% 


0 


Employed Part-Time 




0.0% 


0 


Unavailable for Employment 




0.0% 


1 


Unemployed and Searching 




10.0% 


2 


Education Full-Time 




20.0% 


1 


Education Full-Time/Employed Part-Time 




10.0% 


Responding Graduates Working in Their Field 

Average Salary: Insufficient Information 






Number of 
Position 


EmDlover 




Position 


1 


Greenwich Bay Marina 




Service Manager 


1 


Middletown School Department 




Computer Technician 


1 


MX Consulting Services 




Field Service Technician 


1 


Swarovski North America Ltd. 




Help Desk Clerk 


2 


Employed Outside Field 






Responding 


Graduates Continuing Their Education Full-Time 




Number 

Student 


Institution 




Major 


2 


Community College of Rhode Island 




Computer & Networking Technology 


1 


Community College of Rhode Island 




Microcomputing & Systems Networking 
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Criminal Justice & Legal Studies 



The Criminal Justice and Legal Studies program is designed to provide students with the aca- 
demic courses and specialized training required for a law enforcement career or a paralegal position. 
The program meets the requirements established by many police departments which mandate 60 
hours of college course work in law enforcement for new hires. The Legal Studies Program prepares 
students to become paralegals for the legal profession and the business community. 



2002 GRADUATES OF PROGRAM: 139 



2002 Graduates 


; of Program Responding 101 


72.7% 


51 


Employed Full-Time 


50.5% 


10 


Employed Full-Time/Education Part-Time 


9.9% 


5 


Employed Part-Time 


5.0% 


2 


Unavailable for Employment 


2.0% 


4 


Unemployed and Searching 


4.0% 


8 


Education Full-Time 


7.9% 


2 1 Education Full-Time/Employed Part-Time 

Responding Graduates Working in Their Field 

Average Salary: $33,598/yr. ( $20,000 - $49,234 range) 


20.8% 


Number of 


Position 


Emplover 


Position 


1 


American Arbitration Association 


Case Study Researcher 


1 


Attorneys Markey and Reilly 


Paralegal 


1 


Community Hearing Aid Center 


Computer Services Coordinator 


1 


Dunkin Donuts 


Manager 


1 


East Providence Police Department 


Not Disclosed 


1 


Edward A. Shapira Law Office 


Legal Secretary 


1 


Federal Center 


Protection Officer 


1 


Fidelity Investments 


401K Specialist 


1 


Filene’s 


Security Officer 


1 


Gloucester Police Department 


Police Officer 


1 


Holland and Knight LLP 


Legal Secretary 


1 


ISI 


Private Investigator 


1 


J F Moran Company Incorporated 


International Legal Writer 


1 


Johnston Police Department 


Police Officer 


1 


Law Office of Joseph J. DeAngelis 


Legal Assistant 


1 


Law Office of Joseph J. DeAngelis 


Secretary /Paralegal 


1 


Mansfield Police Department 


Public Safety Dispatcher 


1 


Not Disclosed 


Law Enforcement Officer 


1 


Not Disclosed 


Title Searcher 


1 


Ocean State Jobbers Incorporated 


Loss Prevention Specialist 


1 


Partridge Snow and Hahn LLP 


Paralegal 


1 


People’s Mortgage Corporation 


Mortgage Closer 


1 


Rhode Island Brotherhood of Correction Officers 


Correctional Officer 


1 


State of Rhode Island 


Telecommunicator 


3 


State of Rhode Island/Adult Correctional Institute 


Correctional Officer 


1 


State of Rhode Island/Community College of RI 


College Police 


1 


State of Rhode Island/Community College of RI 


Sergeant 


1 


State of Rhode Island/Department of Corrections 


Correctional Officer 


1 


State of Rhode Island/Dept of the Attorney General 


Legal Secretary 


1 


State of Rhode Island/National Guard 


Security Forces Officer 
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Criminal Justice & Legal Studies, continued 




Responding Graduates Continuing Their Education Full-Time 

Number 

Student Institution 



2 Bridgewater State College 

1 Community College of Rhode Island 

1 Community College of Rhode Island 

1 Johnson and Wales University 

1 Rhode Island Army National Guard 

3 Rhode Island College 

1 Rhode Island College 

1 Rhode Island College 

1 Rhode Island College 

1 Rhode Island College 

1 Rhode Island College 

6 Roger Williams University 

1 Roger Williams University 

1 Roger Williams University 

1 Salve Regina University 

1 University of New Haven 

1 University of New Haven 

I University of Rhode Island 

1 University of Rhode Island 

1 University of Rhode Island 

1 University of Rhode Island 



Town of Charlestown 
TSA 

Woonsocket Police Department 
Employed Outside Field 



Police Officer 
Lead Screener 
Dispatcher 



Major 

Criminal Justice 
Nursing 

Paralegal Studies 

Criminal Justice 

Military Police 

Criminal Justice Studies 

General Studies 

Justice Studies 

Not Disclosed 

Political Science/English 

Political Science/Public Administration 

Criminal Justice Studies 

Law Enforcement 

Not Disclosed 

Administration Justice 

Forensic Science/Chemistry 

Investigative Services/Criminal Justice 

Education 

Education/Law Enforcement 

History 

Journalism 
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Dental Assisting 



The CCRI Dental Assisting Program is a one-year program accredited by the 
American Dental Association's Commission on Dental Accreditation. 1 he majority ot 
dental assistants are employed by general dentists, providing chairside assistance. 
Additionally, some are employed in specialty practices such as orthodontics and oral 
surgery. 






2002 GRADUATES OF PROGRAM: 

2002 Graduates of Program Responding 
1 Employed Full-Time 

1 Employed Full-Time/Education Part-Time 

3 Employed Part-Time 

0 Unavailable for Employment 

0 Unemployed and Searching 

0 Education Full-Time 

1 Education Full-Time/Employed Part-Time 

Responding Graduates Working in Their Field 

Average Salary: Insufficient Information 



6 

6 



Number of 
Position 

1 

1 

1 

1 

1 



Employer 

Dr. Gerald Morvillo DDS Incorporated 
Dr. Paul Geunes DMD 
Pediatric Dentistry 
Trachetta Orthodontics 
Employed Outside Field 



100.0% 

16.7% 

16.7% 

50.0% 

0.0% 

0 . 0 % 

0.0% 

16.7% 



Responding Graduates Continuing Their Education Full-Time 

Number 

Student Institution 



1 



Community College of Rhode Island 



Position 

Dental Assistant 
Dental Assistant 
Dental Assistant 
Dental Assistant 



Major 

Dental Hygiene 






best copy available 



o 

ERIC 



Bernice Lantigua 
Class of 2002 
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Dental Hygiene 



The Dental Hygiene Program consists of 78 credits in general education and 
dental hygiene courses. The curriculum includes a combination of lecture, 
laboratory and clinical courses. Dental hygienists work in private dental offices 
and dental clinics; federal, state and local health departments; hospitals and nursing 
homes; dental health educational programs; private business or industry; correctional 
facilities; community health centers; and health maintenance organizations. 



2002 GRADUATES OF PROGRAM: 28 



2002 Graduates 


of Program Responding 26 


92.9% 


17 


Employed Full-Time 


65.4% 


0 


Employed Full-Time/Education Part-Time 


0.0% 


7 


Employed Part-Time 


26.9% 


0 


Unavailable for Employment 


0.0% 


0 


Unemployed and Searching 


0.0% 


0 


Education Full-Time 


0.0% 


2 


Education Full-Time/Employed Part-Time 


7.7% 


Responding Graduates Working in Their Field 




Average Salary: $45,076/yr. ( $38,272 * $49,920 range) 




Number of 


Position 


Employer 


Position 


1 


Blackstone Valley Dental Associates 


Dental Hygienist 


1 


Dental Horizons 


Dental Hygienist 


1 


Dr. Anna Pavalotsky DMD 


Dental Hygienist 


1 


Dr. Elisa Liberto DDS 


Dental Hygienist 


1 


Dr. Jeffrey E. Dodge 


Dental Hygienist 


1 


Drs. K. Rawlinson DDS/ R. Rawlinson DMD 


Dental Hygienist 


1 


Dr. Larry M. Forti 


Dental Hygienist 


1 


Dr. Marina Pettengill 


Dental Hygienist 


1 


Dr. Mark Feiler, DDS 


Dental Hygienist 


1 


Dr. Mark M. Palleschi 


Dental Hygienist 


1 


Dr. Neal W. Rogol/Dr. Cary 


Dental Hygienist 


1 


Dr. Pearlman and Dr. Gillis 


Dental Hygienist 


1 


Dr. Phillip C. Bamer, DDS 


Dental Hygienist 


1 


Dr. Ronald Morton 


Dental Hygienist 


1 


Dr. Russell S. Chin, DDS 


Dental Hygienist 


1 


Dr. Shaun Rayment 


Dental Hygienist 


1 


Family and Cosmetic Dentistry 


Dental Hygienist 


1 


Mystic Dental Group 


Dental Hygienist 


1 


North Providence Dental Associates 


Dental Hygienist 


2 


Not Disclosed 


Dental Hygienist 


1 


Paul Appelbaum, DMD 


Dental Hygienist 


1 


Professional Dental Associates 


Dental Hygienist 


1 


The Family Dentist 


Dental Hygienist 


0 


Employed Outside Field 




Responding Graduates Continuing Their Education Full-Time: 




Number 


Student 


Institution 


Maior 


2 


University of Rhode Island 


Dental Hygiene 
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Engineering 



The Engineering Program is designed to provide a firm background in basic engineering principles. 
Students who successfully complete the program may transfer to a four-year institution or go directly 
into employment as an engineering assistant. The curriculum includes a strong foundation in 
mathematics, the basic sciences and engineering fundamentals, as well as liberal arts courses. 



2002 GRADUATES OF PROGRAM: 



2002 Graduates 


of Program Responding 8 


100.0% 


3 


Employed Full-Time 


37.5% 3 


1 


Employed Full-Time/Education Part-Time 


12.5% | 


0 


Employed Part-Time 


0.0% \\ 


0 


Unavailable for Employment 


0.0% [; 


0 


Unemployed and Searching 


0.0% jj 


1 


Education Full-Time 


12.5% 


3 


Education Full-Time/Employed Part-Time 


37.5% [, 


Responding Graduates Working in Their Field 




Average Salary: 


Insufficient Information 




Number of 




K 


Position 


Employer 


Position 


1 


Cataldo Construction 


Not Disclosed 


1 


KVH Industries Incorporated 


Assembler/Tester 


1 


On Semiconductor Corporation 


Process Technician I i 


1 


Employed Outside Field 




Responding Graduates Continuing Their Education Full-Time 




Number 






Student 


Institution 


Major 


1 


University of Rhode Island 


Electrical Engineering 


3 


University of Rhode Island 


Engineering p 



i 



-TV 
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Engineering Technology 



CCRI has three Engineering Technology programs. The Electronic Engineering Technology 
program educates students as technicians in the design, development and testing of engineering 
models and systems. Graduates of this program pursue careers as engineering associates, engineering 
aides in research and development, field engineers, sales engineers, engineering technicians, technical 
writers and assistant production managers in the electronics industry. Due to the increasing complexity 
of electrical and electronic equipment, many students decide to expand their knowledge by pursuing 
a four-year degree in engineering technology. 

The Mechanical Engineering Technology program trains students to convert engineering theory 
into working plans in order to solve real world problems. The students study traditional engineering 
subjects such as physics, math, statics, materials and mechanisms as well as taking courses in the 
areas of robotics, tool design, quality control, CAD, production planning and cost estimating. 
Graduates are qualified to seek employment in the design as well as the manufacturing or industrial 
engineering areas. 

The Computer Engineering Technology program offers students a chance to acquire a heavier 
concentration in computer education. Computer engineering technicians are needed to assist 
engineers in the design, development and testing of new devices, and they are needed to install, 
operate and maintain computer equipment. In industry they may be found in design, in sales, in 
research and development, or in the field providing technical information and service to the users 
of computer engineering technology. 



2002 GRADUATES OF PROGRAM: 35 

2002 Graduates of Program Responding 30 


85.7% 


24 


Employed Full-Time 


80.0% 


1 


Employed Full-Time/Education Part-Time 


3.3% 


1 


Employed Part-Time 


3.3% 


0 


Unavailable for Employment 


0.0% 


1 


Unemployed and Searching 


3.3% 


1 


Education Full-Time 


3.3% 


2 


Education Full-Time/Employed Part-Time 


6.7% 


Responding Graduates Working in Their Field 

Average Salary: $44,168/yr. ( $24,960 - $65,000 range) 




Number of 


Position 


Employer 


Position 


1 


ADE 


Test Engineer 


1 


Automation Technologies Corporation 


Engineering Assistant 


1 


Automation Technologies Corporation 


Machine Designer 


1 


Engineered Matierals Solutions Incorporated 


Machine Operator 


1 


General Dynamics 


Maintenance Technician 


1 


Intel Corporation 


Equipment Technician 


1 


Mini Systems Incorporated 


Screen Print Lead Operator 


1 


Perkin Elmer Fluid Sciences 


Tool Designer 


1 


Rich Paper Box 


Tool Maker 


1 


Verizon 


Equipment Installer 


1 


Verizon 


Repair Technician 
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Engineering Technology, continued 




2 Verizon 

9 Verizon 

4 Employed Outside Field 

Responding Graduates Continuing Their Education Full-Time 

Number 

Student Institution 

1 Community College of Rhode Island 

1 Northeastern University 

1 Roger Williams University 



Splice Service Technician 
Technician 



Major 

Undecided 

Engineering 

Electronics 
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Fine Arts 




2002 GRADUATES OF PROGRAM: 28 

2002 Graduates of Program Responding 17 

5 Employed Full-Time 

1 Employed Full-Time/Education Part-Time 

2 Employed Part-Time 

0 Unavailable for Employment 

1 Unemployed and Searching 

3 Education Full-Time 

5 Education Full-Time/Employed Part-Time 

Responding Graduates Working in Their Field 

Average Salary: Insufficient Information 



60.7% 

29.4% 

5.9% 

11.8% 

0 . 0 % 

5.9% 

17.6% 

29.4% 



CCRI offers the Associate in Fine Arts degree in Art, Jazz Studies, Music and 
Theatre. These programs serve both students transferring to a four-year college or 
professional school and students who wish to pursue a career. They provide hands- 
on experience in the first two years of higher education, a strong foundation in the 
humanities and exposure to interdisciplinary study. CCRI offers the only Jazz Studies 
program in Rhode Island and the only theatre program which offers jazz, ballet and 
modem dance. Students in the theatre program develop skills and creativity in the areas of 
acting, musical theatre, technical theatre and communications. Visual arts students focus on 
ceramics, computer technology, graphic design, and photography. Music students may 
concentrate on performance, teaching, communications, composition or the music business. 




Number of 

Position Employer Position 



1 

1 

1 

1 

1 

1 

2 



Art Shows 

Graphic Expressions/Pond House Productions 
Hasbro Incorporated 
Island Arts 

Providence Children’s Museum 
Self Employed 
Employed Outside Field 



Artist 
Printer 
Toy Designer 
Art Teacher 

AmeriCorps Museum Educator 
Independent Artist 



Responding Graduates Continuing Their Education Full-Time 

Number 

Student Institution Major 



1 California College of Arts and Crafts 

1 Rhode Island College 

1 Rhode Island College 

1 Rhode Island College 

1 Rhode Island School of Design 

1 University of Massachusetts Dartmouth 

1 University of Rhode Island 

1 University of Rhode Island 



Film Directing 

Communications 

Drama 

Psychology 

Fine Arts 

Art Education 

English 

Fine Arts/Studio Arts 
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Fire Science 



The Fire Science program is designed for individuals who wish to enter the firefighting profession. 
It provides leadership skills, technical knowledge and Emergency Medical Technician (EMT-B) 
qualifications needed to be successful in the fire service. The curriculum strengthens the knowledge 
base of the current professional firefighter and augments expertise practiced in the community. 



2002 GRADUATES OF PROGRAM: 



10 



2002 Graduates 


of Program Responding 10 


100.0% 


8 


Employed Full-Time 


80.0% 


2 


Employed Full-Time/Education Part-Time 


20.0% 


0 


Employed Part-Time 


0.0% 


0 


Unavailable for Employment 


0.0% 


0 


Unemployed and Searching 


0.0% 


0 


Education Full-Time 


0.0% 


0 


Education Full-Time/Employed Part-Time 


0.0% 



Responding Graduates Working in Their Field 

Average Salary: Insufficient Information 

Number of 

Position Employer 

1 Cranston Fire Department 

1 North Kingstown Fire Department 

1 North Kingstown Fire Dept./Exeter Fire Dept. 

1 North Providence Fire Department 

1 Quonset Point Naval Air Station 

1 Warwick Fire Department 

3 West Warwick Fire Department 

1 Employed Outside Field 



o 

ERIC 
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Dawn McGarry 
Class of 2002 









Position 




Firefighter 




Firefighter 




Firefighter/Fire Chief 




Not Disclosed 




Firefighter 




Firefighter 




Firefighter 
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Human Services 



Human service workers perform in a variety of educational and therapeutic 
settings with individuals, groups and families. Students receive an education which 
)m combines competency-based training specific to each education and social service 
mj concentration with supervised field work internships. Graduates may continue their 
/ education or enter the human service delivery system as child care and special needs 
professionals, social work case aides, assistant teachers, residential care providers, 
substance abuse counselors and gerontology activity professionals. 



Wilfred 
Ken worthy 
Class of 2002 



2002 GRADUATES OF PROGRAM: 



132 



2002 Graduates of Program Responding 107 


81.1% 


49 


Employed Full-Time 


45.8% 


6 


Employed Full-Time/Education Part-Time 


5.6% 


9 


Employed Part-Time 


8.4% 


5 


Unavailable for Employment 


4.7% 


3 


Unemployed and Searching 


2.8% 


5 


Education Full-Time 


4.7% 


30 Education Full-Time/Employed Part-Time 

Responding Graduates Working in Their Field 

Average Salary: $24,420/yr. ( $16,640 - $38,022 range) 


28.0% 


Number of 


Position 


Employer 


Position 


1 


Avatar Corporation 


Social Worker 


1 


Blackstone Valley Boys and Girls Club 


Elementary Coordinator 


1 


Bristol Warren Regional School Department 


Teacher Assistant 


1 


Busy Bees Learning Center Incorporated 


Pre-School Teacher 


1 


Central Falls School Department 


Site Monitor-After School Programs 


1 


Central Falls School Department 


Teacher Assistant 


1 


Child and Family Services of Newport 


Teacher Assistant 


1 


Child Care Connection 


Lead Teacher 


1 


Child Incorporated 


Associate Teacher 


1 


Child Incorporated 


Teacher 


1 


Coddington Cove Preschool 


Lead Teacher 


1 


Community Counseling Center 


Case Manager 


1 


Coventry School Department 


Teacher Assistant 


1 


East Providence School Department 


Teacher Assistant 


1 


Family Services Incorporated 


Assistant Manager 


1 


Gateways to Change 


Assistant 


1 


Gilbert Stuart Middle School 


Substitute Teacher’s Assistant 


1 


Greater Providence YMCA 


Pre-School Teacher 


1 


Holliston Public Schools 


Instructional Aide 


1 


John Hope Settlement House 


Family Aid 


1 


Johnston Head Start 


Teacher 


1 


Just For Kids Early Childhood Learning Center 


Charge Staff 


1 


Love 4 All Daycare 


Teacher’s Aid 


1 


Neopomfett Valley Child Care 


Teacher 


1 


New Visions Head Start 


Teacher 


1 


Nickerson Community Center 


Pre-School Teacher 


1 


North Kingstown School Department 


Special Education Paraprofessional 


1 


Perry Middle School 


Teacher Assistant 
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Human Services, continued 



1 


Perspective Corporation 


Behavioral Specialist 


1 


Pied Piper Nursery School 


Associate Teacher 


1 


Precious Angels Child Center 


Pre-School Teacher 


1 


Precious Years Nursery and Kindergarten School Inc 


Teacher’s Aid 


1 


Providence Head Start 


Lead Teacher 


2 


Providence Head Start 


Teacher 


1 


Providence School Department 


Teacher Assistant 


1 


Self Employed 


Teacher 


1 


Sherman Elementary School 


Teacher Assistant 


1 


Sisters Overcoming Abusive Relationships (SOAR) 


Community Organizer 


1 


Sojourner House 


Domestic Violence Advocate 


1 


St. Mary’s School 


Teacher’s Aid 


1 


State of Rhode Island/Department of Human Services 


Provider Relations Consultant 


1 


The Family Outreach Center Incorporated 


Coordinator of DayCare/PreSchool 


1 


The Miriam Hospital 


Unit Secretary 


1 


Tower Street School 


Special Education Assistant 


1 


Traveler’s Aid Society of Rhode Island 


Helpline Operator 


1 


Trudeau Memorial Center 


Team Supervisor 


2 


Warwick School Department 


Teacher Assistant 


1 


Way to Grow Incorporated 


Assistant Teacher 


1 


Wee Folks Learning Center 


Lead Teacher 


1 


West Bay Community Action 


Teacher Assistant 


1 


Wickford Nursery School 


Teacher 


1 


Woonsocket YMC A 


Pre-School Head Teacher 


10 


Employed Outside Field 




Responding Graduates Continuing Their Education Full-Time 

Number 




Student 


Institution 


Major 


1 


Houghton College 


Education 


1 


Not Disclosed 


Not Disclosed 


1 


Rhode Island Beauty Academy 


Hair Styling 


2 


Rhode Island College 


Early Childhood Education 


4 


Rhode Island College 


Education 


1 


Rhode Island College 


Elementary Education 


5 


Rhode Island College 


Elementary Ed/Special Education 


5 


Rhode Island College 


Social Work 


1 


Roger Williams University 


Elementary Ed/Foreign Language 


1 


Roger Williams University 


Psychology 


1 


Salve Regina University 


Education 


1 


University of Rhode Island 


Early Childhood Education 


1 


University of Rhode Island 


Early Elementary Education 


5 


University of Rhode Island 


Education 


1 


University of Rhode Island 


Elementary Education 


1 


University of Rhode Island 


Human Science and Studies 


1 


University of Rhode Island 


Nursing 


1 


University of Rhode Island 


Psychology 


1 


Worcester State College 


Early Childhood Education 
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Holly 
Osberg 
Class of 2002 



Libera! Arts 



The Liberal Arts degree program is designed for students intending to transfer to 
baccalaureate degree programs following graduation from CCRI. It requires 
coursework in English composition including research writing, mathematics and 
laboratory sciences, history and the social sciences, and the fine arts and languages. 
Graduates transfer most often to Rhode Island College and the University of Rhode 
Island, although CCRI also has agreements with more than 60 baccalaureate colleges and 
universities throughout New England. These agreements guarantee admission and junior 
year status to CCRI liberal arts graduates with satisfactory grades. These colleges include 
Bryant College, Salve Regina University, Roger Williams University, Boston University, University of 
Massachusetts - Dartmouth, Stonehill College, Worcester State College and Suffolk University. 



2002 GRADUATES OF PROGRAM : 322 

2002 Graduates of Program Responding 25 1 


78.0% 


45 


Employed Full-Time 


17.9% 


33 


Employed Full-Time/Education Part-Time 


13.1% 


9 


Employed Part-Time 


3.6% 


5 


Unavailable for Employment 


2.0% 


4 


Unemployed and Searching 


1.6% 


39 


Education Full-Time 


15.5% 


116 


Education Full-Time/Employed Part-Time 


46.2% 


Responding Graduates Working in Their Field 

Average Salary: $27,878/yr. ( $18,720 - $44,000 range) 




Number of 


Position 


EmDlover 


Position 


1 


AAA 


Customer Service Representative 


1 


AmeriCorps 


Not Disclosed 


1 


APC 


Account Manager 


1 


Brown University 


Events Program Manager 


1 


Central Falls Credit Union 


Assistant Head Teller 


1 


Central Falls Housing Authority 


Public Housing Coordinator 


1 


Chariho School Department 


Teacher Assistant 


1 


Citizens Bank 


24 Hour Call Center Operator 


1 


Cox Communications 


Inside Sales Representative 


1 


Cranston ARC 


Teacher’s Aid 


1 


Crowne Plaza Hotel at the Crossing 


Front Desk Associate 


1 


Deblois Oil Company 


Assistant Branch Manager 


1 


Diocese of Providence 


Prospect Research Assistant 


1 


Fleet Bank 


Contract Manager 


1 


Fleet Bank 


Not Disclosed 


1 


Fleet Bank 


Recruiter 


1 


For Pete’s Sake Pre-School 


Instructional Assistant 


1 


Greenwich Bay Marina 


Accounts Payable and Receivable 


1 


H.M.E.A. 


Support Specialist 


1 


Joyful Noise Child Care Facilities 


Teacher 


1 


Loos and Company 


Administrative Assistant 


1 


MAP Alcohol & Drug Rehabilitation Services Inc. 


Community Outreach Paraprofessional 


1 


New Galilee Baptist Church 


Lead Teacher 


1 


Not Disclosed 


Cardiac Emergency Medical Technician 


1 


Orchard View Manor 


Certified Nursing Assistant 


1 


Poulte Realty 


Real Estate Agent 
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Liberal Arts, continued 



1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

35 



Prospective Corporation 

Providence Washington Insurance Company 

Remote Control 

Rhode Island Novelty 

Scituate School Department 

Self Employed 

South Kingstown Chamber of Commerce 
Southwest Airlines 

State of Rhode Island/Department of Corrections 

State of Rhode Island/Department of Corrections 

State of Rhode Island/Department of Human Services 

State of Rhode Island/Department of Human Services 

State of Rhode Island/Narragansett Bay Commission 

State of Rhode Island/University of Rhode Island 

State of Rl/Coastal Resource Management Council 

Teknor Apex Company 

The ARC of Northern Rhode Island 

The Pelmet House 

The Westerly Hospital 

Thorp & McAndrew Real Estate 

Town of Scituate 

Town of Smithfield - Greenville Public Library 

Twice As Nice - YMCA 

United States Air Force 

Warwick School Department 

West Warwick School Department 

Employed Outside Field 



Direct Care Worker 

Associate Collection Analyst 

Inside Salesman 

Salesman 

Teacher Assistant 

Daycare Provider 

Membership Services Coordinator 

Co-pilot/First Officer 

Medical Records Clerk 

Probation/Parole Aide 

Eligibility Technician 

Social Caseworker 

Waste Water Treatment 

Secretary 

Office Manager 

Color Technology Manager 

Home Manager 

Seamstress 

Certified Coding Specialist 

Secretary 

Teacher’s Aid 

Head of Circulation 

Assistant Teacher 

E-3 Airman First Class 

Teacher Assistant 

Substitute Teacher’s Assistant 



Responding Graduates Continuing Their Education Full-Time 

Number 

Student Institution Major 



1 Air Force Technical School 

1 Arthur Angelo School of Cosmetology 

1 Bridgewater State College/Dean College 

1 Bryant College 

1 Bryant College 

1 Bryant College 

1 Bryant College 

1 Bryant College 

1 Bryant College 

1 Bryant College 

1 Central Connecticut State University 

1 Community College of Rhode Island 

1 Community College of Rhode Island 

3 Community College of Rhode Island 

3 Community College of Rhode Island 

1 Eastern Connecticut State University 

1 Green Mountain College 

1 Hawaii University 

1 Johnson and Wales University 

1 Johnson and Wales University 

1 Johnson and Wales University 

1 Katherine Gibbs School 



Not Disclosed 
Esthetics 
Not Disclosed 
Accounting 

Business Administration 

Computer Information Systems 

Finance 

Management 

Marketing 

Undecided 

Business 

General Business 

Not Disclosed 

Nursing 

Undecided 

Business 

Psychology 

Finance 

Computer Information Systems 

Marketing 

Nutrition/Culinary 

Interactive Media and Web Design 
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Liberal Arts, continued 




1 

1 

1 

1 

1 

1 

2 

2 

1 

2 

1 

1 

1 

1 

2 

5 

4 

1 

4 

2 

1 

2 

1 

2 

1 

1 

1 

1 

1 

1 

1 

7 

2 

1 

1 

10 

1 

1 

1 

1 

1 

2 

1 

2 

1 

2 

1 

1 

1 

1 

1 

1 

1 

1 



New England Institute of Technology 

New Horizon Computer Learning Center 

Northeastern University 

Providence College 

Providence College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Rhode Island College 

Ritners School of Floral Design 

Roger Williams University 

Roger Williams University 

Safety Program Consultants 

Salve Regina University 

Salve Regina University 

Stonehill College 

Stonehill College 

University of Albany 

University of Massachusetts 



Manufacturing Engineering 

Information Technology 

Undecided 

Chemistry 

English 

Accounting 

Art Education 

Chemistry 

Communication Graphics 
Communications 
Communications/Joumalism 
Communications/Public Relations 
Communications/Speech & Hearing 
Computer Information Systems 
Early Childhood Education 
Education 

Elementary Education 

Elementary Education/English 

Elementary Ed/Special Education 

English/Education 

General Studies 

Graphic Design 

History 

History/Secondary Education 
Justice Studies 
Law Enforcement 
Management 
Mathematics 

Mathematics/Elementary Education 

Nursing 

Philosophy 

Physical Education 

Physical Education/Health 

Political Science 

Pre-Law 

Psychology 

Psychology/Communications 
Secondary Education 
Secondary/Special Education 
Social Work 
Spanish 

Special Education 

Telecommunications 

Undecided 

Floral Design 

Criminal Justice Studies 

Psychology/Elementary Education 

Paramedicine 

Business Administration 

Business/Marketing 

Communications 

Elementary Education/Life Sciences 

Undecided 

Finance 
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Libera! Arts, continued 




University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of Rhode Island 
University of South Florida 



Accounting 

Animal Science 

Anthropology/English 

Art Studio Major/Landscape Design 

Biology 

Business 

Business Management 
Chemistry 
Communications 
Computer Engineering 
Elementary Education/Psychology 
Exercise Science 
Exercise Science/Nutrition 
Fine Arts 

Forensic Psychology 

Health and Fitness 

History 

Journalism 

Mathematics 

Mechanical Engineering 

Not Disclosed 

Philosophy/Elementary Education 
Psychology 
Secondary Education 
Sociology 

Sociology/Law Justice 
Wildlife and Conservation 
Computer/Business 
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Manufacturing Technology 



Students in the Manufacturing Technology program receive training in both 
manual skills and theory. Basic competency is achieved in working with common 
machine tools and accessories, inspection techniques, shop math, blueprint reading 
skills, principles of computer numerical control machine tools, basic tool and die 
making and EDM operations. Careers of graduates include tool and die maker, 
machinist, quality control personnel, machine operator, production manager, machine 
tool repair and machine tool sales. 



2002 GRADUATES OF PROGRAM: 



11 



2002 Graduates 


of Program Responding 1 1 


100.0% 


5 


Employed Full-Time 


45.5% 


4 


Employed Full-Time/Education Part-Time 


36.4% 


0 


Employed Part-Time 


0.0% 


0 


Unavailable for Employment 


0.0% 


0 


Unemployed and Searching 


0.0% 


0 


Education Full-Time 


0.0% 


2 


Education Full-Time/Employed Part-Time 


18.2% 


Responding Graduates Working in Their Field 




Average Salary: 


: Insufficient Information 




Number of 


Position 


Emplover 


Position 


1 


A & H Manufacturing Company 


Technical Department Staff 


1 


Artie Tool and Engineering Company 


Operator 


1 


Artie Tool and Engineering Company 


Quality Assurance Engineer 


1 


Engineered Materials Solutions Incorporated 


Grinding Machinist 


1 


Laser Fare Incorporated 


Process Engineer 


1 


Perkin Elmer 


Machinist 


1 


Perkin Elmer 


Manufacturing Supervisor 


1 


Polytop 


Processor Technician 


1 


Employed Outside Field 




Responding Graduates Continuing Their Education Full-Time 




Number 


Student 


Institution 


Maior 


1 


Community College of Rhode Island 


Engineering 


1 


Rhode Island College 


Technical Management 
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Nursing (Associate DegreeJ 





r j piii 


80.9% 

73.9% 




3.1% 




18.0% 




0.6% 




1.2% 




0.0% 




3.1% 





The Nursing Program prepares graduates for entry-level positions in a variety of health care 
settings and in a wide choice of clinical specialties. It is the largest program of its kind in New 
England and one of the largest and most successful in the country. 



2002 GRADUATES OF PROGRAM: 199 

2002 Graduates of Program Responding 161 

119 Employed Full-Time 

5 Employed Full-Time/Education Part-Time 

29 Employed Part-Time 

1 Unavailable for Employment 

2 Unemployed and Searching 

0 Education Full-Time 

5 Education Full-Time/Employed Part-Time 

Responding Graduates Working in Their Field 

Average Salary: $4 1, 739/yr. ( $35,000 - $60,000 range) 

Number of 

Position Employer 

1 Bayberry Commons Incorporated 

1 Beth Israel Hospital 

1 Cedar Crest Rehabilitation and Rehab 

1 Cranston ARC 

1 Day Kimball Hospital 

1 Elmwood Health Center 

1 Exempla Lutheran Medical Center 

1 Fellowship Health Resources 

1 First Choice Medical Staffing 

1 Harborside Greenwood Nursing Center 

3 Hasbro Children’s Hospital 

1 Homecare Advantage Incorporated 

1 Hospice Care of Rhode Island 

1 Kent County Hospital Rehabilitation Center 

1 3 Kent County Memorial Hospital 

2 Landmark Medical Center 

1 Lifecare Center of Attleboro 

1 Lifespan 

1 Lifespan/Rhode Island Hospital 

10 Memorial Hospital of Rhode Island 

1 Milford Hospital 

1 Milford Regional Hospital 

1 Newport Hospital 

6 Newport Hospital 

2 Norwood Hospital 

4 Not Disclosed 



Position 

Second Shift Charge Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Not Disclosed 
Registered Nurse 
Registered Nurse 
Registered Nurse 
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Heather 

Wright 

Class of 2002 



1 

1 

1 

20 

1 

1 

5 

1 

1 

4 

2 

2 

1 

1 

1 

1 

4 

1 

1 

16 

2 

3 

1 

2 

1 

1 

1 

1 

1 

1 

1 

10 

1 

2 



Not Disclosed 

RI Health Center Association/The Miriam Hospital 
Rhode Island Hospital 
Rhode Island Hospital 

Rhode Island Hospital/Brookside Villa Nursing Home 

Rhode Island Hospital/Hasbro Children’s Hospital 

Roger Williams Medical Center 

Rumford Day Nursery 

South County Hospital 

South County Hospital 

St. Joseph’s Health Services of Rhode Island 

St. Joseph’s Health Services of RI-Fatima Unit 

Starr Rehabilitation Center 

State of Rhode Island/Adult Correctional Institute 

State of Rhode Island/Adult Correctional Institute 

State of Rhode Island/Department of Corrections 

Sturdy Memorial Hospital 

Sturdy Memorial Hospital 

The Miriam Hospital 

The Miriam Hospital 

The Miriam Hospital 

The Miriam Hospital 

The Pendleton Nursing Home 

The Westerly Hospital 

The William W. Backus Hospital 

Twin Cities Hospital 

United Methodist Elder Care 

Veteran’s Administration Hospital 

Watch Hill Manor Nursing Home 

West View Health Care Center 

Westerly Health Center 

Women and Infants Hospital of Rhode Island 

Women and Infants Hospital of RL/RI Hospital 

Employed Outside Field 



Responding Graduates Continuing Their Education Full-Time 

Number 

Student Institution 

1 Salve Regina University 

1 University of Rhode Island 

3 University of Rhode Island 



Registered Nurse Coordinator 
Clinical Director/Registered Nurse 
Nurse 

Registered Nurse 
Registered Nurse 
Pediatric Registered Nurse 
Registered Nurse 
Registered Nurse 
Licensed Practical Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Not Disclosed 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse/Staff Nurse 
Nurse 

Registered Nurse 
Registered Nurse/Staff Nurse 
Staff Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Registered Nurse 
Unit Manager 
Registered Nurse 
Registered Nurse 
Charge Nurse/Supervisor 
Registered Nurse/Charge Nurse 
Registered Nurse 
Registered Nurse 



Major 

Nursing 

Not Disclosed 

Nursing 




38 



Nursing (Licensed Practical) 



The Practical Nurse program is part of the articulated nursing program. Once accepted into the 
program, students can complete the requirements for graduation within 1 1 months and are eligible 
for the licensing examination for practical nursing. Graduates of this program are quickly assimilated 
into the health care field and work in a variety of health care settings. As a graduate of this program, 
the licensed practical nurse may return within five years and complete the requirements necessary to 
receive an associate degree in science for registered nurse in one year. 



2002 GRADUATES OF PROGRAM: 



18 



2002 Graduates 


of Program Responding 8 


44.4% 


4 


Employed Full-Time 


50.0% 


1 


Employed Full-Time/Education Part-Time 


12.5% 


0 


Employed Part-Time 


0.0% 


0 


Unavailable for Employment 


0.0% 


0 


Unemployed and Searching 


0.0% 


1 


Education Full-Time 


12.5% 


2 


Education Full-Time/Employed Part-Time 


25.0% 


Responding Graduates Working in Their Field 




Average Salary: 


Insufficient Information 




Number of 


Position 


Emplover 


Position 


1 


A Caring Experience 


Licensed Practical Nurse 


1 


Clipper Home, Inc. 


Licensed Practical Nurse 


1 


Corties Health Center 


Licensed Practical Nurse 


1 


Not Disclosed 


Licensed Practical Nurse 


1 


Westerly Health Center 


Licensed Practical Nurse 


0 


Employed Outside Field 




Responding Graduates Continuing Their Education Full-Time 




Number 


Student 


Institution 


Major 


2 


Community College of Rhode Island 


Nursing 


1 


Not Disclosed 


Not Disclosed 
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Occupational Therapy Assistant 




The Occupational Therapy Assistant program includes 72 credits of general education 
and occupational therapy courses. Occupational therapy is the use of purposeful activity and 
interventions to promote health and achieve functional outcomes in performance areas, which 
include activities of daily living, work and productive activities, and play or leisure activities. 
Occupational therapy assistants, under the supervision of a registered occupational therapist, 
help people of all ages to lead productive, satisfying lives. 



2002 GRADUATES OF PROGRAM: 4 



2002 Graduates 


of Program Responding 4 


100.0% 


2 


Employed Full-Time 


50.0% 


0 


Employed Full-Time/Education Part-Time 


0.0% 


2 


Employed Part-Time 


50.0% 


0 


Unavailable for Employment 


0.0% 


0 


Unemployed and Searching 


0.0% 


0 


Education Full-Time 


0.0% 


0 


Education Ful 1-Time/Employed Part-Time 


0.0% 


Responding Graduates Working in Their Field: 




Average Salary: 


Insufficient Information 




Number of 


Position 


Emplover 


Position 


1 


Bristol Rehabilitation 


Occupational Therapy Assistant 


1 


Lepre Physical Therapy 


Therapy Aid 


1 


Meeting Street Center 


Certified Occupational Therapy Assistant 


1 


Rhode Island Therapeutic Massage 


Occupational Therapy Assistant 


0 


Employed Outside Field 
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Office A dministration 



The Office Administration programs are designed to emphasize a variety of computer tasks created 
by new technologies as well as traditional office tasks. With the shift of work responsibility from 
middle management, the role of the office professional has become critical. The department's programs 
have been developed to address changing workplace requirements. Program options include 
administrative assistant/secretary, legal administrative assistant/secretary and medical administrative 
assistant/secretary. In addition, the department also offers a Travel and Tourism program. Cooperative 
education experience is available to students. 



2002 GRADUATES OF PROGRAM: 
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2002 Graduates 


; of Program Responding 


36 


81.8% 


21 


Employed Full-Time 




58.3% 


4 


Employed Full-Time/Education Part-Time 




11.1% 


8 


Employed Part-Time 




22.2% 


0 


Unavailable for Employment 




0.0% 


0 


Unemployed and Searching 




0.0% 


0 


Education Full-Time 




0.0% 


3 


Education Full-Time/Employed Part-Time 




8.3% 


Responding Graduates Working in Their Field 

Average Salary: $29, 1 61/yr. ( $20,000 - $45,000 range) 






Number of 
Position 


Emolover 




Position 


1 


Alcraft Incorporated 




Purchasing Clerk 


1 


Attorney Thomas Sparks 




Paralegal 


1 


Blackstone Valley Tourism Council 




Not Disclosed 


1 


Bliss Properties Incorporated 




Administrative Assistant 


1 


Central Falls School Department 




Secretary to the Superintendent 


1 


Coastal Medical 




Medical Assistant/Secretary 


1 


Coventry Primary Care 




Medical Assistant 


1 


Hinckley, Allen and Snyder LLP 




Legal Secretary 


1 


Instep Foot and Ankle Specialists 




Receptionist 


1 


J C Penney Company Incorporated 




Customer Service Representative 


1 


Liberty Travel Agency 




Travel Agent 


1 


Memorial Hospital of Rhode Island 




Secretary 


1 


Not Disclosed 




Billing Manager 


1 


OAR Tool and Dye Company 




Office Manager 


1 


R P Iannuccillo and Sons Construction Company 


Administrative Assistant 
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Office Administration \ continued 
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1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

7 



Rent - A - Center 
Resnick and Cafffery 
Rhode Island Hospital 
St. Antoine Residence 

State of Rhode Island/Department of Human Services 

State of Rhode Island/Department of MHRH 

Tri Town Community Health Center 

Tri-County Mortgage 

University Orthopedics Incorporated 

Vincent Iacono, M.D. 

West Warwick High School 
Employed Outside Field 



Account Manager 

Legal Secretary 

Transcriptionist 

Bookkeeper 

Senior Clerk Typist 

Senior Word Processing Typist 

Medical Assistant 

Office Manager 

Medical Assistant 

Receptionist/Transcriptionist 

Secretary 







Responding Graduates Continuing Their Education Full-Time 

Number 

Student Institution 

1 Community College of Rhode Island 

1 Community College of Rhode Island 

1 Community College of Rhode Island 



Major 

Liberal Arts 

Office Administration 

Undecided 
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A phlebotomist is an individual who obtains blood samples for clinical laboratory testing. The 
program at CCRI consists of two semesters, including 160 hours of clinical training at an affiliated site 
(hospital, private lab or clinic). Students must pass a national certification examination. Phlebotomists 
are employed in private laboratories, doctors' office laboratories, hospital labs, clinics and emergency 
rooms. 



2002 GRADUATES OF PROGRAM: 25 

2002 Graduates of Program Responding 2 1 

9 Employed Full-Time 

3 Employed Full-Time/Education Part-Time 

6 Employed Part-Time 

0 Unavailable for Employment 

2 Unemployed and Searching 

1 Education Full-Time 

0 Education Full-Time/Employed Part-Time 

Responding Graduates Working in Their Field 

Average Salary: $2 1,499/yr. ( $18,720 - $23,358 range) 

Number of 

Position Employer 

1 Crest Laboratory 

1 Eastside Clinical Laboratory 

2 Kent County Memorial Hospital 

1 Landmark Medical Center 

1 Memorial Hospital of Rhode Island 

1 Not Disclosed 

1 Primary Care Center of Plainville 

1 Rhode Island Hospital 

1 Roger Williams Medical Center/Quest Lab 

1 St. Joseph’s Health Services of RI-Fatima Unit 

1 The Miriam Hospital 

1 The Westerly Hospital 

5 Employed Outside Field 

Responding Graduates Continuing Their Education Full-Time 

Number 

Institution 



84.0% 

42.9% 

14.3% 

28.6% 

0 . 0 % 

9.5% 

4.8% 

0 . 0 % 



Student 

1 



Community College of Rhode Island 



Position 

Phlebotomist 

Phlebotomist 

Phlebotomist 

Phlebotomist 

Phlebotomist 

Phlebotomist 

Phlebotomist 

Phlebotomist 

Phlebotomist 

Phlebotomist 

Phlebotomist 

Phlebotomist 



Major 

Clinical Laboratory Technician 
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Natalia Santos 
Class of 2002 





Physical Therapist Assistant 




Physical therapist assistants work under the direction of a licensed physical therapist. They 
work in hospitals, private offices, clinics, nursing homes, schools and in homecare. Physical therapy 
services restore, maintain and promote optimal physical function, wellness/fitness, and quality of 
life and prevent the onset and progression of functional limitations that result from disease or injury 
thoughout one's lifespan. The Physical Therapist Assistant program includes 75 credits including 
general education and physical therapy courses. 



2002 GRADUATES OF PROGRAM: 14 

2002 Graduates of Program Responding 12 85.7 % 

8 Employed Full-Time 66.7% 

0 Employed Full-Time/Education Part-Time 0.0% 

2 Employed Part-Time 16.7% 

1 Unavailable for Employment 8.3% 

1 Unemployed and Searching 8.3% 

0 Education Full-Time 0.0% 

0 Education Ful 1-Time/Employed Part-Time 0.0% 

Responding Graduates Working in Their Field 

Average Salary: $33,040/yr. ( $31,200 - $36,000 range) 



Number of 
Position 


Emnlover 


Position 


1 


Bristol Rehabilitation/Homecare Physically Therapy 


Physical Therapy Assistant 


1 


Coventry Physical Therapy and Sports Medicine Inc. 


Physical Therapist Assistant 


1 


Forest Farm Health Care Center 


Physical Therapist Assistant 


1 


South County Orthopedics and Physical Therapy 


Physical Therapist Assistant 


1 


The Orthopaedic Institute 


Physical Therapist Assistant 


2 


Therapy Resources Management 


Physical Therapy Assistant 


3 


Employed Outside Field 
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Radiography 



A radiographer is a person who uses x-radiation, a knowledge ol anatomy, and imaging principles 
to aid physicians in the diagnosis ot disease, in monitoring patient progress and in controlled screenings 
to help prevent disease. A radiographer works in hospitals, clinics, doctors’ offices, and private 
emergency rooms. The profession otters numerous opportunities tor advancement, including computed 
tomogiaphy and special procedures. With one year ot additional education, there are opportunities in 
MRI. medical ultrasonography, nuclear medicine and radiation therapy. 



2002 GRADUATES OF PROGRAM: 39 



2002 Graduates 


; of Program Responding 32 


82.1% 


21 


Employed Full-Time 


65.6% 


1 


Employed Full-Time/Education Part-Time 


3.1% 


8 


Employed Part-Time 


25.0% 


0 


Unavailable for Employment 


0.0% 


0 


Unemployed and Searching 


0.0% 


0 


Education Full-Time 


0.0% 


2 Education Fuil-Time/Employed Part-Time 

Responding Graduates Working in Their Field 

Average Salary: $40,478/yr. ( $33,696 - $60,000 range) 


6.3% 


Number of 


Position 


Employer 


Position 


2 


Charlton Memorial Hospital 


Radiologic Technologist 


1 


Day Kimball Hospital 


Radiographer 


1 


Day Kimball Hospital 


Radiographer/Mammography Tech 


1 


Day Kimball Hospital 


Radiography Technician 


1 


Kent County Memorial Hospital 


MRI Technologist 


1 


Milford Hospital 


Radiologic Technologist 


1 


Milford Regional Hospital 


CAT Scan Radiographer 


1 


Nate Whipple Radiology/Memorial Hosp. of RI 


Radiographer 


1 


Newport Hospital 


MRI Technologist 


1 


Not Disclosed 


MRI Technologist 


1 


Pawtucket Memorial Hospital 


Radiography Technician 


2 


Rhode Island Hospital 


MRI Technologist 


1 


Rhode Island Hospital 


Radiography Technician 


1 


Rhode Island Hospital 


Ultrasound Stenographer 


1 


Rhode Island Hospital/Midland Emergency 


Radiography Technician 


1 


Rhode Island Portable Company 


Radiography Technician 


1 


Roger Williams Medical Center 


Radiographer 


2 


Roger Williams Medical Center 


Radiography Technician 


1 


Roger Williams Medical Center 


StaffTechnologist 
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Radiography, continued 




1 


Southcoast Hospitals 


Radiologic Technician 


1 


St. Anne’s Hospital 


Staff Radiographer 


1 


St. Joseph’s Health Services of Rhode Island 


Radiologic Technologist 


1 


St. Luke’s Hospital 


Radiologic Technologist 


1 


The Miriam Hospital 


Registered Radiologic Technologist 


1 


Urgent Medical Care 


Radiographer 


1 


VA Hospital/St. Joseph’s Health Services of RI 


MRI Technologist 


1 


X-Ray Associates Incorporated 


MRI Technologist 


0 


Employed Outside Field 




Responding Graduates Continuing Their Education Full-Time 

Number 




Student 


Institution 


Major 


1 


Community College of Rhode Island 


Diagnostic Medical Sonography 


1 


Middlesex Community College 


Ultrasound 
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Retail Management 



The Retail Management program is designed to prepare students for careers in mass 
merchandising or fashion merchandising. A major component of the program is the cooperative 
work experience in which students are employed in retail establishments throughout the state. 
Graduates obtain employment in department stores, specialty shops, chains, catalog showrooms, 
and off-price stores. Within each type of store there are career opportunities in merchandising, 
buying, management, sales promotion, human resources, loss prevention, real estate, operations, 
distribution, finance and accounting. 



2002 GRADUATES OF PROGRAM: 8 

2002 Graduates of Program Responding 7 87.5% 

2 Employed Full-Time 28.6% 

1 Employed Full-Time/Education Part-Time 14.3% 

1 Employed Part-Time 14.3% 

0 Unavailable for Employment 0.0% 

0 Unemployed and Searching 0.0% 

0 Education Full-Time 0.0% 

3 Education Full-Time/Employed Part-Time 42.9% 

Responding Graduates Working in Their Field 

Average Salary: Insufficient Information 



Number of 

Position Employer Position 



1 Metropolitan Life Insurance Company 

1 Sovereign Bank 

1 Victoria’s Secret 

1 Employed Outside Field 



Not Disclosed 

Customer Service Representative 
Co-Director/Systems Manager 



Responding Graduates Continuing Their Education Full-Time 

Number 

Major 
Marketing 

Textile Merchandise and Design 



Student Institution 

2 Johnson and Wales University 

1 University of Rhode Island 
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Technical Studies 



The Technical Studies program is an interdisciplinary program designed to enable 
groups of employees or individual students to tailor technical programs to meet their 
own specific needs. Specific programs have been designed for corrections officers, 
police officers, wastewater treatment technicians, realtors, building site supervisors, 
airplane pilots, steamfitters, operating engineers, electricians, carpenters and ship builders. 
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2002 GRADUATES OF PROGRAM: 



2002 Graduates 


of Program Responding 1 


100.0% 


0 


Employed Full-Time 


0.0% 


0 


Employed Ful 1-Time/Education Part-Time 


0.0% 


0 


Employed Part-Time 


0.0% 


0 


Unavailable for Employment 


0.0% 


0 


Unemployed and Searching 


0.0% 


0 


Education Full-Time 


0.0% 


1 


Education Full-Time/Employed Part-Time 


100.0 


Responding Graduates Working in Their Field: 




Average Salary: 


Insufficient Information 




0 


Employed Outside Field 




Responding Graduates Continuing Their Education Full-Time: 

Number 




Student 


Institution 


Major 


1 


Community College of Rhode Island 


Mechanical E 
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Therapeutic Massage 



Therapeutic massage involves the use of manual soft tissue mobilization to promote health and 
wellness. Recent scientific studies have documented the many positive physical, mental and 
emotional effects of massage. The Therapeutic Massage program offers students a strong scientific 
basis for the understanding and application of various soft tissue techniques. Various types of 
massage are studied, including both Eastern and Western approaches. The Therapeutic Massage 
program comprises 68 credits including general education and therapeutic massage courses leading 
to an Associate’s Degree. A certificate option consisting of 44 credits is available for students who 
already have a degree in a health field. 



2002 GRADUATES OF PROGRAM: 

2002 Graduates of Program Responding 
7 Employed Full-Time 

0 Employed Full-Time/Education Part-Time 

7 Employed Part-Time 

0 Unavailable for Employment 

1 Unemployed and Searching 

0 Education Full-Time 



17 

15 



88 . 2 % 

46.7% 

0.0% 

46.7% 

0.0% 

6.7% 

0.0% 



0 


Education Full-Time/Employed Part-Time 


0.0% 




Responding Graduates Working in Their Field 

Average Salary: Insufficient Information 






Number of 
Position 


Employer 


Position 




1 

1 


A Touch of Health Massage Company 
Holistic Relief Therapy/St. Ann’s Hospital 


Massage Therapist 
Holistic Relief Therapist/ 
Registered Nurse 





Mary Barry Massage Therapy 
Newport Hospital 
Not Disclosed 

Performance Physical Therapy 

Professional Touch Massage/St. Claire Nursing Home 



Massage Therapist 
Physical Therapist 
Massage Therapist 
Massage Therapist 
Licensed Massage Therapist/ 



BEST 







Registered Nurse 




1 


Raffa Treatment Center 


Massage Therapist 


1 


Rhode Island Rehabilitation Institute 


Assistant Physical Therapist 


1 


Self Employed 


Licensed Massage Therapist 




1 


Self Employed 


Massage Therapist 




1 


Steere House Nursing and Rehabilitation 


Massage Therapist/Physical 








Therapist Assistant 
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2 


Employed Outside Field 
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APPENDIX A 



COMPARISON OF 2000, 2001 & 2002 GRADUATES 





2000 


2001 


2002 


2000 


2001 


2002 


STATUS OF THE GRADUATES 




Number 






Percent 




Employed full-time 


492 


517 


515 


45.9% 


45.9% 


47.7% 


Job full-time & education part-time 


145 


126 


109 


13.5% 


11.2% 


10.1% 


Employed part-time 


126 


106 


113 


11.7% 


9.4% 


10.5% 


Unavailable for employment 


25 


20 


18 


2.3% 


1.8% 


1 .7% 


Unemployed and looking 


19 


55 


31 


1.8% 


4.9% 


2.9% 


Education full-time 


137 


112 


72 


12.8% 


9.9% 


6.7% 


Education full-time & job part-time 


129 


190 


221 


12.0% 


16.9% 


20.5% 


TOTAL RESPONSES 


1,073 


1,126 


1,079 


100.0% 


100.0% 


100.0% 



ATTENDING SCHOOL FULL-TIME 




Number 






Percent 




Bryant College 


13 


14 


10 


4.9% 


4.6% 


3.4% 


Community College of Rhode Island 


17 


26 


25 


6.4% 


8.6% 


8.5% 


Johnson & Wales University 


8 


10 


10 


3.0% 


3.3% 


3.4% 


New England Institute of Technology 


4 


1 


1 


1.5% 


0.3% 


0.3% 


Northeastern University 


2 


5 


2 


0.8% 


1.7% 


0.7% 


Providence College 


2 


2 


2 


0.8% 


0.7% 


0.7% 


Rhode Island College 


111 


126 


117 


41.7% 


41.7% 


39.9% 


Rhode Island School of Design 


0 


0 


1 


0.0% 


0.0% 


0.3% 


Roger Williams University 


15 


13 


16 


5.6% 


4.3% 


5.5% 


Salve Regina University 


3 


2 


5 


1.1% 


0.7% 


1.7% 


University of Massachusetts-Dartmouth 


6 


3 


1 


2.3% 


1.0% 


0.3% 


University of Rhode Island 


49 


55 


71 


18.4% 


18.2% 


24.2% 


Other In-State 


4 


2 


5 


1.5% 


0.7% 


1 .7% 


Other Out-of-State 


25 


36 


23 


9.4% 


11.9% 


7.8% 


Other (School not disclosed) 


7 


7 


4 


2.6% 


2.3% 


1.4% 


TOTAL RESPONSES 


266 


302 


293 


100.0% 


100.0% 


100.0% 
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APPENDIX B 



Co mmuni ty College of Rhode Island 

Class of 2002 Career Placement Survey 



1. Which statement BEST describes your present situation (check one) 

1. Employed Full-Time 

2. Employed Full-Time & Educational Part-Time 

3. Employed Part-Time 

4. Unavailable for Employment 

5. Unemployed and searching for a job 

6. Education Full-Time 

7. Education Full-Time & Employed Part-Time 




PLEASE ANSWER ONLY THOSE QUESTIONS WHICH APPLY. (PLEASE PRINT) 



2. If working, employed by: State: 

Current position: How long in this position: 

3. Is this position related to your program of study at CCRI? YES NO 

4. Do you think CCRI effectively prepared you for this position? YES NO 

5. Salary: Hourly: Weekly: Yearly: 

6. How many hours a week do you work? 

7. Is this position in line with your career goals? YES NO 

8. If you are continuing your education FULL -TIME, what school are you attending and what is 
your major? 

SCHOOL: State: 

MAJOR: 

9. Do you think CCRI effectively prepared you for your studies? YES NO 

Optional comments: 

On the back of this survey, please add your observations on CCRI’s effectiveness as an educational 
institution (include strengths and/or areas needing improvements). 
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APPENDIX C 



Business & Commerce 

Placement & Transfer 



Respondents 




□ Employed ■ Continuing Education □ Other 



Average Salaries 





Includes: Business Administration, Retail Management, Office Administration, 
Criminal Justice and Legal Studies 
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Computer Studies 

Placement & Transfer 



Respondents 




Average Salaries 



$ 45,000 - 


/ 




$ 40,717 


$ 39,813 


$ 40,000 - 


/ 






^ 








$ 35,521 












$ 35,000 - 


/ 














$ 30,000 - 


/ 














$ 25,000 - 


/ ' 














$ 20,000 - 
















$ 15,000 - 


/ 














$ 10,000 - 




9 




i 




' / 



2000 2001 2002 



Includes: Computer Science, Computer Programming Certificate, Microcomputing 
Systems and Networking Certificate, and Office Automation Certificate 
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Engineering & Technology 

Placement & Transfer 



Respondents 




Average Salaries 



$45,000 - 


/ 


$39,238 


$39,846 


$37,805 


$40,000 - 




S 




y d 




y 




$35,000 - 
















$30,000 - 
















$25,000 - 


y 














$20,000 - 
















$15,000 - 


y 














$10,000 - 


z_ 




\ 




“ — — i — * — - — 







2000 2001 2002 



Includes: Chemical Technology, Engineering, Manufacturing Technology, Technical 
Studies, Computer, Mechanical and Telecommunications Engineering Technologies, 
and Computer & Networking Maintenance Certificate 
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General Programs 

Placement & Transfer 



Respondents 




□ Employed ■ Continuing Education □ Other 



Average Salaries 




Includes: Fine Arts, Liberal Arts, Science, and General Studies 



O 
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C-4 



Health & Paramedical 



Placement & Transfer 



Respondents 




□ Employed ■Continuing Education □ Other 



Average Salaries 




Includes: Dental Assisting, Dental Hygiene, Clinical Laboratory Technology, 
Radiography, Nursing ADN, Nursing LPN, Cardio-Respiratory Care, 
Phlebotomy, Physical Therapist Assistant, Occupational Therapy Assistant, 
Therapeutic Massage 



q : 



Public Service Technologies 

Placement & Transfer 



Respondents 

100 %-, 

90 % - 




2000 2001 2002 



C Employed ■ Continuing Education □ Other 



Average Salaries 





Includes: Fire Science and Human Services 
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APPENDIX D 



Community College of Rhode Island 

History of Graduates Since 1966 



Year* 

2001-2002 

2000-2001 

1999-2000 

1998-1999 

1997-1998 

1996-1997 

1995-1996 

1994-1995 

1993-1994 

1992-1993 

1991-1992 

1990-1991 

1989-1990 

1988-1989 

1987-1988 

1986-1987 

1985-1986 

1984-1985 

1983-1984 

1982-1983 

1981-1982 

1980-1981 

1979-1980 

1978-1979 

1977-1978 

1976-1977 

1975-1976 

1974-1975 

1973-1974 

1972-1973 

1971-1972 

1970-1971 

1969-1970 

1968-1969 

1967-1968 

1966-1967 

1965-1966 

















$ zwzmxmiztm 



1,369 
1,379 
1,333 
1,421 
1,403 



1,669 
1,720 
1,700 
1,705 






1,564 

1,521 






amiM 1,213 
m 1,224 

1,414 



r 1,418 
1,417 
mm 1,545 
1,562 
1,558 







wmzm. szn 1,321 
1,295 



1,198 






1,139 



976 



789 



702 

685 



640 



543 



* Year includes graduates from 
July 1 through June 30 



353 



178 



100 300 500 700 900 1,100 1,300 1,500 

Certificates and Degrees Awarded 



1,700 1,900 
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